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Abstract 

The promotion of gender equality and women's economic empowerment is a fundamental goal 

under the United Nations’ Sustainable Development Goal 5 (SDG 5). One of the key enablers 

of achieving this objective is the development and implementation of gender-responsive skill 

development policies. These policies focus on addressing the structural barriers that prevent 

women from fully participating in the workforce, thereby promoting equitable access to 

economic opportunities. This paper explores the importance of gender-responsive skill 

development programs in fostering women's economic empowerment and examines how 

various policies across different regions are addressing the gender gap in skills development. 

Through a review of literature and data analysis, the paper highlights the challenges and 

opportunities that arise from integrating a gender perspective into skill development initiatives. 

The findings suggest that while significant progress has been made in certain regions, much 

work remains in ensuring that these policies effectively target marginalized women, including 

those in rural areas and informal sectors. The paper concludes with policy recommendations 

aimed at enhancing the effectiveness of gender-responsive skill development policies in 

advancing SDG 5. 
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Introduction 

Achieving gender equality and empowering women is an urgent global priority. The United 

Nations Sustainable Development Goals (SDGs), particularly SDG 5, highlight the need to 

eliminate gender-based discrimination, increase women’s participation in leadership roles, and 

ensure women have equal access to resources and opportunities. A crucial aspect of 

empowering women is improving their access to skill development opportunities. Skill 

development programs play a critical role in preparing individuals for employment, 

entrepreneurship, and self-reliance. However, for these programs to effectively promote 

women's economic empowerment, they must be gender-responsive, addressing the specific 

needs, constraints, and opportunities that women face. 

Gender-responsive skill development policies are those that integrate gender equality 

principles into the design and implementation of training and education programs. These 

policies aim to create an enabling environment where women can access the necessary skills 

to succeed in the labor market. Such policies are not merely about increasing the number of 

women in training programs; they also focus on creating equitable, supportive environments 

where women can thrive in their chosen professions. This paper examines the role of gender-

responsive skill development policies in promoting women's economic empowerment under 

SDG 5. 

Research Problem 

The core research problem addressed by this paper is the gap between existing skill 

development policies and their effectiveness in promoting women's economic empowerment. 

Despite the growing emphasis on gender equality globally, women continue to face significant 

barriers in accessing and benefiting from skill development programs. These barriers include 

socio-cultural factors, discrimination in the workplace, limited access to education and training, 

and inadequate representation in certain sectors. Therefore, this study seeks to answer the 

following research questions: 

1. How can gender-responsive skill development policies contribute to women's economic 

empowerment? 
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2. What are the challenges and barriers to the effective implementation of gender-

responsive skill development programs? 

3. How do gender-responsive policies align with the broader objectives of SDG 5, and 

what impact do they have on reducing gender disparities in the labor market? 

Review of Literature 

1. Gender and Economic Empowerment 

The literature on gender and economic empowerment suggests that women's economic 

independence is a central aspect of overall empowerment (Kabeer, 2005). Economic 

empowerment enables women to have greater control over resources, decisions, and their own 

lives. It is widely acknowledged that the empowerment of women leads to broader societal and 

economic benefits, including poverty reduction, improved health, and greater gender equality 

(Sen, 1999). 

2. Skill Development and Women's Participation in the Workforce 

According to the International Labour Organization (ILO), skill development is a key 

mechanism for improving labor market outcomes for women (ILO, 2017). However, women 

continue to be underrepresented in certain high-growth sectors, such as technology and 

engineering, due to a lack of access to training and education in these fields (UN Women, 

2019). Gender-responsive policies aim to overcome such disparities by ensuring that skill 

development programs cater to the specific needs of women. 

3. Gender-Responsive Policies 

A gender-responsive policy is one that intentionally considers gender differences and aims to 

address those differences in a way that promotes equality (OECD, 2019). In the context of skill 

development, this means that policies should be designed to ensure that women have access to 

training in high-demand, well-paying sectors. It also involves creating supportive learning 

environments that account for women's caregiving responsibilities, mobility constraints, and 

other challenges. 

4. Barriers to Women's Access to Skill Development 

The literature highlights several barriers that prevent women from fully participating in skill 

development programs. These include socio-cultural norms that restrict women’s mobility, 

gender biases in training programs, and lack of support for women in male-dominated sectors 

(World Bank, 2020). Furthermore, women in rural and low-income areas face additional 



Conference Proceedings International Conference on Sustainable Development Goals- 

Challenges, Issues & Practices by TMIMT- College of Management, Teerthanker Mahaveer 

University, Moradabad 25th & 26th April 2025 TMIMT International Journal (ISSN: 2348-

988X) 

 

 

4 ICSDG-CIP-2025 25th-26th April 2025 
 

challenges such as limited access to infrastructure, digital literacy, and financial resources 

(UNDP, 2021). 

5. Global Case Studies 

Several case studies highlight the positive impact of gender-responsive skill development 

policies. For instance, the introduction of women-focused vocational training programs in 

India’s Skill Development Mission has helped increase women's participation in the workforce 

(ILO, 2020). Similarly, Rwanda's gender-responsive policies in technical and vocational 

education and training (TVET) have shown promise in bridging gender gaps in the labor market 

(World Bank, 2019). 

 

Research Design 

This study adopts a qualitative research design, employing a literature review and policy 

analysis to explore the impact of gender-responsive skill development policies on women’s 

economic empowerment. The research focuses on the following aspects: 

1. Review of Existing Policies: A systematic review of gender-responsive skill 

development policies implemented in different countries will be conducted. This will 

include policies targeting both formal and informal sectors, as well as rural and urban 

areas. 

2. Case Studies: The paper will analyze case studies from countries that have made 

significant strides in implementing gender-responsive policies, such as India, Rwanda, 

and Sweden. These case studies will provide insights into best practices and lessons 

learned. 

3. Data Sources: Secondary data will be collected from reports and publications by 

international organizations such as the United Nations, the International Labour 

Organization, and the World Bank. Academic journals, government documents, and 

policy papers will also be analyzed. 

Data Analysis 

The data analysis will involve thematic analysis to identify key trends and themes in the 

literature and case studies. The focus will be on the following areas: 
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1. Policy Impact: How effective are gender-responsive skill development policies in 

increasing women’s participation in skill development programs and improving their 

economic outcomes? 

2. Barriers to Implementation: What are the key barriers to implementing gender-

responsive policies in skill development programs, and how have different countries 

addressed these challenges? 

3. Opportunities for Improvement: What are the opportunities for scaling up and 

improving gender-responsive policies to enhance women’s economic empowerment, 

particularly in underrepresented sectors? 

Conclusion 

This paper has highlighted the importance of gender-responsive skill development policies in 

promoting women's economic empowerment under SDG 5. While there has been progress in 

some regions, significant gaps remain, particularly in addressing the needs of marginalized 

women. To effectively reduce gender disparities in the labor market, skill development policies 

must be designed with a gender lens, ensuring that women not only have access to training but 

also that the training is relevant, supportive, and inclusive. 

Policymakers should prioritize creating inclusive and flexible learning environments that cater 

to women’s specific needs, such as childcare, flexible schedules, and safe transportation. 

Additionally, greater attention should be given to sectors with high growth potential, such as 

technology, where women are currently underrepresented. Future research should focus on 

evaluating the long-term impact of gender-responsive skill development programs and 

identifying innovative solutions to overcome the barriers that women face in accessing these 

programs. 
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