
Conference Proceedings International Conference on Sustainable Development Goals- 
Challenges, Issues & Practices by TMIMT- College of Management, Teerthanker Mahaveer 
University, Moradabad 25th & 26th April 2025. TMIMT International Journal (ISSN: 2348-
988X) 
 

 
1 ICSDG-CIP-2025 25th -26th April 2025  
 

Aligning Human Resource Practices with Sustainable Development Goals: A 

secondary Data Analysis 

 

Shraddha Agarwal 
MBA- 2nd Year 

Teerthanker Mahaveer Institute of Management & Technology 
Teerthanker Mahaveer University 

Moradabad, Uttar Pradesh 
 

Abstract 

This report investigates the critical role of Human Resource Management (HRM) in 

advancing the United Nations' Sustainable Development Goals (SDGs), highlighting how HR 

practices can serve as levers for organizational transformation and societal progress. Through 

a comprehensive analysis of secondary data from academic literature, industry reports, and 

corporate sustainability disclosures (2020–2024), the study identifies how HR strategies are 

evolving to align with key SDGs, particularly those related to health, education, gender 

equality, decent work, and reduced inequalities. The findings underscore that companies 

embracing sustainable HRM practices—such as employee well-being programs, lifelong 

learning initiatives, inclusive hiring, and ethical labor practices—report higher engagement, 

improved retention, and strengthened corporate reputation. Case studies from organizations 

like Unilever, Infosys, and IKEA illustrate successful integration of SDG-aligned HR 

strategies. However, challenges remain, including impact measurement, cultural inertia, and 

knowledge gaps within HR departments. The report concludes with actionable 

recommendations for embedding sustainability into HR functions, emphasizing that future-

ready organizations must treat HRM as a strategic driver of sustainable development. 
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Introduction 

The United Nations' Sustainable Development Goals (SDGs) offer a global blueprint for 

achieving a better and more sustainable future by 2030. These 17 goals address pressing 

challenges such as poverty, inequality, climate change, and decent work. Human Resource 
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Management (HRM), as a strategic organizational function, plays a pivotal role in aligning 

business practices with the SDGs. By embedding sustainability principles into HR strategies, 

companies can enhance employee engagement, improve organizational culture, and 

contribute meaningfully to global development objectives. 

This report presents a secondary data analysis on how HR practices can align with and 

promote the SDGs across industries and sectors. 

 

Objectives of the Study 

 To explore the intersection between HR practices and SDGs. 

 To identify key HR initiatives that contribute to achieving specific SDGs. 

 To analyze secondary data on HR sustainability practices across various 

organizations. 

 To recommend HR strategies for sustainable development alignment. 

 

Methodology 

This study is based on secondary data collected from academic journals, industry reports, 

case studies, and company sustainability disclosures from the past five years (2020–2024). 

The focus is on how HR practices are being reshaped to align with at least five of the SDGs, 

using qualitative content analysis. 

 

Literature Review 

The Role of HR in Sustainability 

According to recent studies (e.g., Jackson et al., 2022), HR is a catalyst for organizational 

change. Green HRM practices, ethical leadership, and inclusive policies are closely linked to 

sustainable development. 

 

SDGs Relevant to HRM 

The following SDGs are most directly related to HRM: 

 SDG 3: Good Health and Well-being 

 SDG 4: Quality Education 

 SDG 5: Gender Equality 
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 SDG 8: Decent Work and Economic Growth 

 SDG 10: Reduced Inequalities 

Organizations aligning HR with these goals tend to experience higher employee satisfaction 

and retention. 

 

Analysis of HR Practices Aligned with SDGs 

Health and Well-being (SDG 3) 

Secondary data from the 2023 WHO–ILO report shows a global rise in employee well-being 

programs, including mental health support, flexible work options, and health insurance. For 

instance, Google offers extensive wellness benefits including free counseling and 

mindfulness programs. 

 

Quality Education and Lifelong Learning (SDG 4) 

Companies like IBM and Amazon have integrated reskilling and lifelong learning initiatives. 

The LinkedIn Workplace Learning Report (2023) highlights that 94% of employees would 

stay longer at a company that invests in their learning. 

 

Gender Equality (SDG 5) 

UN Women’s 2022 report emphasized the growing adoption of gender parity measures, 

including equal pay, parental leave, and anti-discrimination training. SAP and Accenture have 

achieved near 50-50 gender representation in leadership through strategic HR policies. 

 

Decent Work and Economic Growth (SDG 8) 

Multinationals such as Unilever and Tata Group have adopted ethical recruitment practices, 

safe work environments, and fair wages, directly supporting SDG 8. 

 

 

 

Reduced Inequalities (SDG 10)Data from Deloitte (2024) show a significant increase in 

companies adopting DEI (Diversity, Equity, Inclusion) programs, especially post-pandemic. 

These initiatives target not only gender but also race, disability, and LGBTQ+ representation. 
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Case Studies 

Case Study 1: Unilever 

Unilever’s HR sustainability agenda includes robust well-being initiatives, inclusive hiring, 

and global talent development. The company reports annual progress toward SDGs in its 

integrated sustainability report. 

 

Case Study 2: Infosys 

Infosys implements skill development programs for underrepresented communities and 

ensures gender-neutral hiring. Its Infosys Foundation sponsors education and health 

initiatives for rural populations. 

 

Case Study 3: IKEA 

IKEA has integrated the SDGs into its HR policies, focusing on decent work (SDG 8), health 

and safety, and gender equality. IKEA’s training programs have helped thousands of 

employees move into leadership roles globally. 

 

Challenges and Gaps 

 Measurement Difficulties: Quantifying the impact of HR on SDGs is still an 

evolving practice. 

 Short-Termism: Many companies focus on immediate business goals over long-term 

sustainable outcomes. 

 Cultural Resistance: Organizational change towards sustainability can face internal 

resistance. 

 Lack of Awareness: HR departments may not be fully educated on the SDGs and 

their relevance. 

 

Recommendations 

1. Integrate SDGs into HR Strategy: Develop HR KPIs aligned with sustainability 

goals. 

2. Promote Inclusive Work Cultures: Encourage diversity, equity, and inclusion. 
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3. Invest in Continuous Learning: Foster a culture of lifelong learning and upskilling. 

4. Monitor and Report Impact: Use sustainability dashboards to track HR's 

contributions to SDGs. 

5. Collaboration with Stakeholders: Work with NGOs, governments, and academic 

institutions. 

 

Conclusion 

Human Resource Management is no longer just about hiring and payroll—it is a 

transformative force capable of driving sustainable development. By aligning HR practices 

with the SDGs, organizations can unlock new value, enhance their reputation, and build 

resilient, future-ready workforces. The path forward requires commitment, creativity, and 

collaboration, but the long-term benefits for both business and society are substantial. 
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